The reformed neoliberal universities, with their micro-management of ever-increasing productivity, competitiveness, and individualization, have recently been described as unhealthy institutions, creating conditions that incite incivility, workplace bullying and other forms of employee abuse. In their paper, Katerina Zabrodska, Sheridan Linnell, Cath Laws and Bronwyn Davies employ collective biography (Davies & Gannon, 2006, 2009 as a form of "diffractive methodology" in order to provide new, theoretically driven insights into workplace bullying in neoliberal universities. Drawing on the concepts of intra-activity (Barad, 2007) and performativity (Butler, 1997(Butler, , 1999, they examine bullying in universities as an intra-active process that informs and is informed by the desire to be recognised and to perform oneself as a viable academic subjectone who is professional, flexible and accountable within a neoliberal environment. Cath Laws and Sheridan Linnell will talk about the process of, and the insights produced through, participating in the collective biography workshop on bullying in academe and the collaborative writing of this paper.
